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JOB ADVERT FOR ADVOCACY AND COMMUNICATIONS COORDINATOR
TITLE:ADVOCACY AND COMMUNICATION COORDINATOR (ACC)
DUTY STATION: KAMPALA
CONTRACT TYPE: FULL TIME
REPORTS TO: PROGRAMS MANAGER
DATE POSTED: FRIDAY, JANUARY 23RP 2026

ABOUT THE SRHR ALLIANCE UGANDA

The Sexual Reproductive Health and Rights (SRHR) Alliance Uganda is a consortium of organisations that

stand for and promote young people’s SRHR. The SRHR Alliance Uganda is composed of organisations with a
strong niche, expertise, and experience in key aspects of SRHR programming for vulnerable and marginalised
groups of adolescents and young people (10-24 years). The Alliance envisions a society where all young
people have equal access to SRHR information and services to make informed life choices. Our mission is to
strengthen SRHR partnerships and networks that inspire young people to live healthy and productive lives.

The Alliance is seeking the services of professionals to fill the position of Advocacy and Communications

Coordinator as per the job descriptions presented below.

MAIN PURPOSE OF THE JOB:

The advocacy and communications coordinator will be responsible for implementing SRHR Alliance Uganda’s
vision focused advocacy and communication strategies. Working with the SRHR Alliance Uganda’s
management team; the coordinator will also be responsible for managing and protecting the reputation of the
organization using different platforms and avenues to influence national, regional and international policies,

public opinions and health behaviors of young people.

KEY AREAS OF RESPONSIBILITY

1. The advocacy and communication coordinator shall lead the communication and advocacy unit and

interventions within the SRHR Alliance Uganda.

2. Lead the development and review of the SRHR Alliance Uganda’s Communication and advocacy
strategies.

3. The Advocacy and communication Coordinator will manage engagements with partners, consortiums,
coalitions and technical working groups to which the SRHR Alliance Uganda is a member or lead

partner.
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The coordinator will design linkages and build relationships with key SRHR Alliance Uganda donors,
partners, decision makers and influencers, monitoring relevant SRHR trends to identify opportunities to
shape the advocacy work of SRHR Alliance Uganda.

Represent the SRHR Alliance Uganda in relevant advocacy platforms and forums;

Coordinate the participation in high-level advocacy-related communication activities of SRHR Alliance
Uganda staff members

Lead processes of policy analyses on critical topics and trends in sexual and reproductive health and
rights of young people in Uganda, Africa and the world.

Support communication and advocacy capacity-building efforts for the SRHR Alliance and its partners.
Develop content for the communications materials for the organization such as brochures, blogs,
website, opinion columns, in house magazine, case studies, articles, reports and any other
documentations required.

Produce materials for advocacy, communication and media purposes through country visits and desk-
based research, including drafting or inputting into reports, briefing papers, submissions to government
consultations.

Planning publicity strategies and campaigns for youth empowerment; writing and preparing
presentations and other kinds of documentation to popularize the work of the organization.

Track and analyze development policies and advocacy environment and recommend strategic
opportunities for SRHR Alliance Uganda’s engagement.

Raise funds, manage financial information and reporting requirements of SRHR Alliance Uganda’s policy
and advocacy-related grants.

Identify, cultivate, expand and regularly update network of key political allies, including Uganda
government agencies, key lawmakers, staffers, advocates, NGOs, multilaterals, and the private sector
to advance the policy and advocacy agenda of SRHR Alliance Uganda and its partners;

The coordinator will also assist in management of fellows and interns on the communications and

advocacy team.

. Any other duties as assigned by your supervisor.

REQUIRED QUALIFICATIONS AND EXPERIENCE:

Bachelor’s degree or diploma in one of the following or related fields: Mass communication, ICT,
development studies and Social Sciences from a recognized University or Tertiary Institutions.

At least 3 years’ experience of working in the field of Sexual Reproductive Health and Rights or health
advocacy and communication.

Experience working with digital and online media communication roles in a MUST.

REQUIRED SKILLS AND COMPETENCIES:
1.

Experience sourcing, managing content development and publishing



2. Displays in-depth knowledge and understanding of online or social media platforms, their respective
participants (website, Facebook, Twitter, Instagram, YouTube, Pinterest etc.) and how each platform
can be deployed in different scenario for SRHR advocacy.

3. Maintains excellent writing and language skills; ability to effectively communicate information and ideas
in written, audio and video format.

4. Photography and computer skills including internet usage is a MUST

Web Proficiency

TERMS OF EMPLOYMENT
*= The position will be full-time
= Duration of appointment is one year with a possibility of extension contingent upon performance and
availability of funds.

= The position is based in Kampala with regular up country and international travels

APPLICATION PROCEDURES
Interested individuals may submit their applications by email to the address provided below. The application
should include.
i. 1-page cover/Motivation letter
ii. 3-paged CV.
iii. 3 Referees
The application should be addressed to the Human Resource and Administration Officer and clearly

labelled application for the position of: “Application for Communications and Advocacy Coordinator”.
The application should be sent to email: info@srhrallianceug.org

SUBMISSION DEADLINE
All applications should be received by close of business on Friday, 6% February 2026.

Important to note: The SRHR Alliance Uganda is an equal opportunity employee; persons with disabilities as

well as female candidates are encouraged to apply,

Disclaimer: The SRHR Alliance does not charge any kind of fee at whichever stage of the recruitment process

and does not act through recruitment agencies,


mailto:info@srhrallianceug.org

